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TOPICS TO
BE COVERED

Competition by the Numbers
Technical Review

Merit Review Trends

Next Steps




COMPETITION BY
THE NUMBERS

Where did we land on
applications totals?




The Numbaers

Applications Recelved




The Numbers
Applications Received by Entity Type

= Higher Ed
B Nonprofit
B Government

B Other
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The Numbers \

Application Acceptance rates
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Total amount
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This year's challenge was still very
competitivel




Technical Review

Don’t get knocked out by a
technical mistake!
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Technical Review

Most Common Technical Issues

* Missing maich or commitment letter Applications that

get knocked out In
tfechnical review

do not get scored

IN Merit review

e Lack of government support letter

You can ask technical
guestions during the
application period if in doubt




Technical Review
Matching Funds Missing
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Match must be completely documented by
commitfment lefter(s).

Letter(s) must state the funds are unencumbered, unrestricted,
and committed at the fime of the award.



Technical Review

Government Support Missing or Incomplete

NOFO Language

Applicant must submit one or
more resolutions or letters that
demonstrate that the
application is supported by
one or more States, political
subdivisions of States (e.g.,
counties, municipalities), or
native organizations that
encompass all or a substantial
portion of the region served
by this project.

» All non-public entities (including
porivate institutions of higher
education) require a letter of
government support

« Should come from a geographic
area or department that will be
served by the project

STEM




Program
Alignment

Are you aligned with the mission of
the STEM Talent Challenge




Program Alignment
Mission of the STEM Talent Challenge

* This program seeks to drive regional
iINnnovation by building STEM-

A strong application
capable talent

highlights a training
program that is closely
aligned with the
region’s innovation
economy

* Projects must complement region’s
Innovation economy and should be
flied to fransformative
sectors/industries of the future

STEM




Merit Review
Trends

A look at the scoring criteria and
common trends we saw related to
eqach one




Merit Review Trends

Strength of Regional Partnerships and Assets




Merit Review Trends

Strength of Regional Partnerships and Assets

Demonstrated how v’ Ensured lead alone v Showed clear and
oartner was not responsible practical roles for
commitments were for all project regional partners
fied to the components, heavy and evidence of
successful execution involvement from commitment to

of program partners iInvolvement

components

Lacked a cohesive Did not provide

Described the roles approach o evidence of
oartners would play involving identified commitment from

in vague terms stakeholders Iin partners to fulfill their
project proposed roles
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Merit Review Trends

Allgnment with STEM Talent Challenge Program Goals

Described specific STEM skills that trainings

would bulld and connected these 1o an
INndustry need

v Demonstrated that the se

or industries were well-posi

ected industry
flioned to grow

v Provided evidence that proposed
porojects would lead to high-paying jobs
v Considered both immediate and future

talent pipelines

Reviewers looked for projects that
were likely to build STEM-capable

talent that aligned with a regional
INdustry need

X Proposed general STEM

fraining not tied 1o @
specific Industry

X Did not link the building of
STEM talent to a regional

X

need
DId not describe both

shorf- and long-term
godls




Merit Review Trends

Promotes Diversity, Equity, and Inclusion




Merit Review Trends

Measurable Goals and Impacts

timeline for goals demonstrated BURCHCINCIRIE

and outputs alignment between sfrefch goals related
goals and fulfilling fo high-quality job

X Did not specify industry need placements for

qualitative or program
quantitative goals or X Didn’t show the parficipants

didn’t include wr IMPAcCt projects o
they would be would have on the Proposed filling low-

achieved STEM labor market quality or non-STEM
related jobs as part

of project Impact

- ~ ~»

=22 - Lo




Merit Review Trends
Project Sustainability and Adaptability

v |dentiflied multiple specific sources of
funding
v Haod a multi-year track record of X Did not propose
Implementing the proposed or similar financially innovative

projects | ways to sustain projects
v Had access to emergency funding

sources if necessary to sustain the project X Did not include diverse

v |dentified mulfiple, practical courses of sources of future funding

action that would address future funding

v Demonstrated scalability and flexibility o
expand iImpact and opportunities




Merit Review Trends
Budget and Staffing Plan




Merit Review Trends

Overall Trends

* Projects without a clear industry
Idenftified did not score as well as

those connected to a specific
iINndustry
* Projects that clearly identified goals
for job placement outcomes within
the project period scored better
than those that had delayed job
placement Impacts

Applications that
were organized
and aligned with
the merit review
criteria scored best
overdll

* Projects that focused on
sustainabillity but not adaptabllity,
did not score as well, as it was
unclear that they could be adapted
for future funding
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Future Funding
Opportunities

Future Funding activities at OIE
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Bul

- Bulld
OIE’s Flagship program; The Build to Scale Program
bullds regional economies through scalable starfups.

Application period
will be open in the
coming month(s)
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Subscribe 1o the
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To subscribe, sign up at:

EDA newsletter for https://public.govdelivery.c
om/accounts/USEDA/subscr
updates to the "

application
window



https://public.govdelivery.com/accounts/USEDA/subscriber/new

Continuing the
Conversation?

How 1O request one-on-one
feedback on your application
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Schedvuling a 1:1 Call

Steps to complete before requesting a call

e Watch this webinar
e Re-read your STEM Talent Challenge
application in its entirety, including budget

documents
e |denftity areas of strength and weakness to

identity on the call
= e Make sure to Include members of leadership

on the call
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